SERVIGO PUBLICO FEDERAL
MEC - SETEC
INSTITUTO FEDERAL DE EDUCAGAO, CIENCIA E TECNOLOGIA DE MATO GROSSO.
CONSELHO SUPERIOR DO IFMT

RESOLUGAO CONSUP/IFMT N° 030, DE 18 DE MAIO DE 2018

O PRESIDENTE SUBSTITUTO EM EXERCICIO DO CONSELHO
SUPERIOR DO INSTITUTO FEDERAL DE EDUCACAO, CIENCIA E TECNOLOGIA
DE MATO GROSSO, no uso de suas atribuicdes legais, conferidas pela Portaria IFMT
n° 891, de 24/04/2017, considerando o Art. 8°, Capitulo IV do Regimento Interno do
CONSUP, e considerando a designacdo do Conselho Nacional das Instituicdes da
Rede Federal de Educagio Profissional, Cientifica e Tecnoldégica — CONIF para

representacéo da Rede Federal,

RESOLVE:

Art. 1° - Autorizar, Ad Referendum, o afastamento do pais do servidor
WILLIAN SILVA DE PAULA, Reitor do IFMT, ocupante do cargo de Professor do
Ensino Basico, Técnico e Tecnoldgico, Matricula SIAPE n° 1058894, pertencente ao
Quadro Permanente de Pessoal deste Instituto Federal de Educacgdo, Ciéncia e
Tecnologia de Mato Grosso, lotado na Reitoria, com 6nus limitado a este IFMT, no
periodo de 21/05/2018 a 26/05/2018, para patrticipar do Férum Global de Aprendizagem

da Unesco-Unevoc, em Bonn, Alemanha.

Art. 2° - Esta Resolugéo entra em vigor na data da sua publicacgéo.

Cuiaba/MT, 18 de maio de 2018.

(onrdin el 4y o
Prof. Wander Miguel de ros
Presidente Substituto em Exercicio do Conselho Superior do IFMT
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Urbanismo, do Instituto Federal Farroupilha - Campus Santa Rosa,
Portaria n° 0702, de 11 de maio de 2018, publicado no Diario Oficial
da Unido de 14 de maio de 2018, segdo 02, pagina 20;

IV - TORNAR SEM EFEITO a designacdo do(a) servidor(a)
KERLEN BEZZI ENGERS, para exercer a Fungdo de
Coordenador(a) do Curso Superior de Licenciatura em Ciéncias
Biolégicas, do Instituto Federal Farroupilha - Campus Santa Rosa,
Portaria n® 0703, de 11 de maio de 2018, publicado no Diario Oficial
da Unido de 14 de maio de 2018, se¢do 02, pagina 20;

V - TORNAR SEM EFEITO a designagdo do(a) servidor(a)
LUCILAINE GOIN ABITANTE, para exercer a Fungdo de
Coordenador(a) do Curso Superior de Licenciatura em Matematica,
do Instituto Federal Farroupilha - Campus Santa Rosa, Portaria n°
0704, de 11 de maio de 2018, publicado no Diario Oficial da Unido
de 14 de maio de 2018, se¢ao 02, pagina 20;

N° 774: DISPENSAR o(a) servidor(a) CESAR AUGUSTO DE
DEUS, Matricula SIAPE n° 1015532, ocupante do cargo de Professor
do Ensino Bésico, Técnico e Tecnologico, da fungdo de
Coordenador(a) do Eixo Tecnoldgico Informagdo e Comunicagao,
Codigo da Fungao FCC, do Instituto Federal Farroupilha - Campus
Sao Borja, a contar de 07 de maio de 2018.

N° 775: DESIGNAR o(a) servidor(a) MAIRA FRIGO FLORES,
Matricula STAPE n° 2124195, ocupante do cargo de Professor do
Ensino Basico, Técnico e Tecnologico, para exercer a fungdo de
Coordenador(a) do Curso Técnico em Informatica, Integrado ao
Ensino Médio, Cddigo da Funcdo FCC, do Instituto Federal
Farroupilha - Campus Sao Borja, a contar de 16 de maio de 2018.

N° 777: NOMEAR o(a) servidor(a) GUSTAVO LOTICI HENNIG,
Matricula SIAPE N° 2562851, ocupante do Cargo de Professor de
Ensino Bésico, Técnico e Tecnoldgico, para exercer o cargo de Pro-
reitor de Desenvolvimento Institucional Substituto(a), Codigo da
Fungdo - CD-0002, da Reitoria do Instituto Federal Farroupilha.

N° 779: Nomear em carater efetivo, de acordo com os Artigos 9° e
10 da Lei N° 8.112/90, de 11 de dezembro de 1990, MATEUS
HENRIQUE DAL FORNO, aprovado em Concurso Publico de
Provas e Titulos, conforme Edital de Abertura N° 286 de 30/08/2016,
publicado no DOU de 31/08/2016, homologado através do Edital N°
80 de 23/02/2017, publicado no DOU de 03/03/2017, para o cargo de
Professor de Ensino Basico, Técnico e Tecnologico, Informatica,
Area Informatica Geral, Classe D, Nivel I, Padrao 01, com regime de
trabalho de 40 horas semanais, Dedicacdo Exclusiva, do Quadro de
Pessoal Permanente do Instituto Federal de Educagdo, Ciéncia e
Tecnologia Farroupilha, com lotagdo no Campus Frederico
Westphalen, Codigo da vaga 0939397.

N° 781: CONCEDER LICENCA CAPACITACAO ao(a) servidor(a)
VIVIANE FLORES DE ALMEIDA HENNIG, Matricula no SIAPE
n° 3602279, ocupante do Cargo Técnico Administrativo em
Educagdo - Auditor(a), da Reitoria do Instituto Federal Farroupilha,
pelo periodo de 22 de maio de 2018 a 22 de agosto de 2018, para
participar do curso de Informatica Bésica, de acordo com o disposto
no Processo n° 23243.000414/2018-19.

NIDIA HERINGER
PORTARIA N° 780, DE 21 DE MAIO DE 2018

A REITORA EM EXERCICIO DO INSTITUTO
FEDERAL DE EDUCACAO, CIENCIA E TECNOLOGIA
FARROUPILHA - RS, nomeada pela Portaria N° 0720, de 16 de
maio de 2018, publicada no Diario Oficial da Unido de 17 de maio
de 2018, no uso de suas atribuicoes legais e estatutarias, e
considerando o disposto no artigo 47, inciso III do Decreto n°
94.664/87, no Decreto n® 1387/95, com redagdo dada pelos Decretos
n° 2.349/97 e 3. 025/99, e o teor da Portaria MEC n 409, de 23 de
abril de 2009, em concomitdncia com a Portaria n® 441, de 25 de
abril de 2012, publicada no DOU de 27 de abril de 2012 e Portaria
N° 1.487, de 27 de novembro de 2017, publicada no DOU de 28 de
novembro de 2017, resolve:

I - AUTORIZAR o afastamento do pais, com Onus
limitado, do(a) servidor(a) THIAGO DELLA NINA IDALGO,
Matricula SIAPE N° 1057818, ocupante do Cargo de Professor de
Ensino Basico, Técnico e Tecnologlco do Campus Jaguari do
Instituto Federal de Educacdo, Ciéncia e Tecnologia Farroupilha, no
dia 26 de maio de 2018 a 10 de junho de 2018, para apresentar
trabalho no VII Congresso Internacional de Agroecologia e do VIII
Seminario Nacional de Olivicultura, em Codrdoba na Espanha e
Santarém em Portugal, conforme Processo n° 26420.000172/2018-
63.

I -
publicacdo.

Esta portaria entra em vigor a partir de sua

NIDIA HERINGER
INSTITUTO FEDERAL DE EDUCACAO, CIENCIA
E TECNOLOGIA GOIANO
CAMPUS IPORA

PORTARIAS DE 18 DE MAIO DE 2018

O DIRETOR-GERAL DO INSTITUTO FEDERAL DE
EDUQACAO, CIENCIA E TECNOLOGIA GOIANO - CAMPUS
IPORA, no uso de suas atribuigdes legais, conferida pela Portaria/IF
Goiano n° 22, de 13.01.2016, DOU de 14.01.2016.

N° 171 - Dispensar, a partir de 21.05.18, a servidora ELIANA TIBA
GOMES GRANDE, Professora do Ensino Basico, Técnico e
Tecnolégico, matricula 1819624, da fungdo gratificada de
Coordenagdo do Curso Técnico em Informatica (Concomitante e
Integrado), codigo FUC-01, do Campus Ipora.

N° 172 - Designar, a partir de 21.05.18, o servidor CARLOS
ANTONIO FERREIRA, Professor do Ensino Basico, Técnico e
Tecnologico, matricula 1804547, para exercer a fungdo gratificada de
Coordenacdo do Curso Técnico em Informatica (Concomitante e
Integrado), coédigo FUC-01, do Campus Ipora.

JOSE JUNIO RODRIGUES DE SOUZA

INSTITUTO FEDERAL DE EDUCACAO, CIENCIA
E TECNOLOGIA DE GOIAS

PORTARIA N° 1.194, DE 21 DE MAIO DE 2018

A REITORA SUBSTITUTA DO INSTITUTO FEDERAL
DE EDUCACAO, CIENCIA E TECNOLOGIA DE GOIAS - IFG,
nomeada pela Portaria n° 467, de 19 de fevereiro de 2018, publicada
no Diario Oficial da Unido de 21.02.2018, no uso de suas atribuigdes
legais e regimentais, resolve:

- Considerando o que consta no Processo n°
23744.000119/2018-11, conceder aposentadoria voluntaria, com
proventos  integrais, a servidora SILVANA  FERREIRA
GONCALVES, Matricula SIAPE n° 271165, ocupante do cargo de
Operador de Tele Impressora, Nivel de Classificagdo B, Nivel de
Capacitagdo IV e Padrdo de Vencimento 16, em regime de trabalho de
40 (quarenta) horas semanais, do quadro permanente do IFG, com
fundamento no artigo 3° da Emenda Constitucional n® 47/2005.

II - Declarar vago o referido cargo.

ADRIANA DOS REIS FERREIRA

INSTITUTO FEDERAL DE EDUCACAO,~ CIENCIA
E TECNOLOGIA DO MARANHAO

PORTARIA N° 2.917, DE 18 DE MAIO DE 2018

O DIRETOR EXECUTIVO NO EXERCICIO DA
REITORIA DO INSTITUTO FEDERAL DE EDUCACAO,
CIENCIA E TECNOLOGIA DO MARANHAO, designado pela
Portaria n°® 2.882, de 16 de maio de 2018; e,

Considerando a solicitagdo constante no Processo n
23249.020410/2018-13, resolve:

Dispensar o servidor Evandro da Silva Barros, Professor de
Ensino Basico, Técnico e Tecnologico, Campus Barra do Corda, da
Fun¢do Comissionada de Coordenagdo de Curso (FCC) Técnico em
Edificagoes do referido Campus, a partir da data da publicagdo desta
Portaria no DOU.

o

AGENOR ALMEIDA FILHO
PORTARIA N° 2.918, DE 18 DE MAIO DE 2018

O DIRETOR EXECUTIVO NO EXERCICIO DA
REITORIA° DO INSTITUTO FEDERAL DE EDUCACAO,
CIENCIA E TECNOLOGIA DO MARANHAO, designado pela
Portaria n°® 2.882, de 16 de maio de 2018; e,

Considerando o disposto na Resolugio CONSUP n° 116, de
26 de junho de 2017, e a solicitagdo constante no Processo n°
23249.020410/2018-13, resolve:

Designar o servidor Milton Soares da Silva Junior, Professor
de Ensino Basico, Técnico e Tecnologico, Campus Barra do Corda,
para exercer a fun¢do Comissionada de Coordenagdo de Curso (FCC)
Técnico em Edificagdes do referido Campus, a partir da data da
publicagdo desta Portaria no DOU.

AGENOR ALMEIDA FILHO
PORTARIA N° 2.920, DE 18 DE MAIO DE 2018

O DIRETOR EXECUTIVO NO EXERCICIO DA
REITORIA DO INSTITUTO FEDERAL DE EDUCAGAO,
CIENCIA E TECNOLOGIA DO MARANHAO, designado pela
Portaria n® 2.882, de 16 de maio de 2018; e,

Considerando a solicitagdo constante no Processo n
23249.020410/2018-13, resolve:

Dispensar o servidor André Brasil da Silva, Técnico de
Laboratorio/Informatica, Campus Barra do Corda, da fun¢ao de Chefe
do Departamento de Extensdo e Relagdes Institucionais (Codigo FG-
01) do referido Campus, a partir da data da publica¢do desta Portaria
no DOU.

o

AGENOR ALMEIDA FILHO
PORTARIA N° 2.921, DE 18 DE MAIO DE 2018

O DIRETOR EXECUTIVO NO EXERCICIO DA
REITORIA DO INSTITUTO FEDERAL DE EDUCACAO,
CIENCIA E TECNOLOGIA DO MARANHAO, designado pela
Portaria n® 2.882, de 16 de maio de 2018; e,

Considerando o disposto no Art. 62 da Lei 8.112/90, e a
solicitagdo constante no Processo n° 23249.020410/2018-13,
resolve:

Designar o servidor Evandro da Silva Barros, Professor de
Ensino Basico, Técnico e Tecnologico, Campus Barra do Corda, para
exercer a fungdo de Chefe do Departamento de Extensdo e Relagdes
Institucionais (Codigo FG-02) do referido Campus, a partir da data da
publicagdo desta Portaria no DOU.

AGENOR ALMEIDA FILHO
CAMPUS CODO
DEPARTAMENTO DE RECURSOS HUMANOS

PORTARIA N° 146, DE 17 DE MAIO DE 2018

O_DIRETOR GERAL DO INSTITUTO FEDERAL DE
EDUCACAO, CIENCIA E TECNOLOGIA DO MARANHAO -
CAMPUS CODO, nomeado nos termos da Portaria REITORIA n°
5.486 de 15 de setembro de 2016, publicada no D.O.U. de 16 de
setembro de 2016, no uso de suas atribui¢des legais e estatutarias,
resolve:

I - Designar o servidor JANDHERSON MOURA SILVA,
Diretor de Desenvolvimento Educacional, matricula SIAPE n°
1892891, para responder cumulativamente pela Diregdo Geral, codigo
CD - 02, no periodo de 14/05/2018 a 16/05/2018, por motivo de
afastamento do titular.

II - Designar o servidor DOMINGOS VIEIRA PAULA,
Chefe da Divisdo de Cadastro e Pagamento, matricula SIAPE n°
1846355, para responder interinamente pelo Departamento de Gestdo
de Pessoas, codigo CD - 04, no periodo de 08/05/2018 a 11/05/2018,
e nas datas de 18/05/2018 e 23/05/2018, por motivo de afastamento
do titular

WADY LIMA CASTRO JUNIOR

INSTITUTO FEDERAL DE EDUCACAO, CIENCIA
E TECNOLOGIA DE MATO GROSSO

RESOLUCAO N° 30, DE 18 DE MAIO DE 2018

O PRESIDENTE SUBSTITUTO EM EXERCICIO DO
CONSELHO SUPERIOR DO INSTITUTO FEDERAL DE
EDUCACAO, CIENCIA E TECNOLOGIA DE MATO GROSSO, no
uso de suas atribui¢des legais, conferidas pela Portaria IFMT n° 891,
de 24/04/2017, considerando o Art. 8°, Capitulo IV do Regimento
Interno do CONSUP, e considerando a designacdo do Conselho
Nacional das Institui¢des da Rede Federal de Educagdo Profissional,
Cientifica e Tecnologica - CONIF para representacio da Rede
Federal; resolve:

Art. 1° - Autorizar, Ad Referendum, o afastamento do pais
do servidor WILLIAN SILVA DE PAULA, Reitor do IFMT, ocupante
do cargo de Professor do Ensino Basico, Técnico e Tecnoldgico,
Matricula SIAPE n° 1058894, pertencente ao Quadro Permanente de
Pessoal deste Instituto Federal de Educagdo, Ciéncia e Tecnologia de
Mato Grosso, lotado na Reitoria, com 6nus limitado a este IFMT, no
periodo de 21/05/2018 a 26/05/2018, para participar do Férum Global
de Aprendizagem da Unesco-Unevoc, em Bonn, Alemanha.

Art. 2° - Esta Resolugdo entra em vigor na data da sua
publicagao.

WANDER MIGUEL DE BARROS

INSTITUTO FEDERAL DE EDUCACAO, CIENCIA
E TECNOLOGIA DO MATO GROSSO DO SUL

PORTARIA N° 823, DE 21 DE MAIO DE 2018

O Reitor em Exercicio do Instituto Federal de Educagéo,
Ciéncia e Tecnologia de Mato Grosso do Sul (IFMS), no uso de suas
atribui¢oes legais, considerando a Portaria/IFMS n°® 448, de 28 de
margo de 2018, publicada no Diario Oficial da Unido em 29 de margo
de 2018; considerando o artigo 34 da Lei n® 8.112, de 11 de dezembro
de 1990; resolve:

Art. 1° Exonerar, a pedido, a contar de 18 de maio de 2018,
VANESSA FERNANDA ZULEGER RUARO, SIAPE n° 2407298,
ocupante do cargo efetivo de Auxiliar em Administra¢do, lotada no
Campus Nova Andradina do Instituto Federal de Educacao, Ciéncia e
Tecnologia de Mato Grosso do Sul.

Art. 2° Declarar vago o cargo supramencionado.

MARCO HIROSHI NAKA

INSTITUTO FEDERAL DE EDUCACAO, CIENCIA
E TECNOLOGIA DE MINAS GERAIS

PORTARIA N’ 481, DE 18 DE MAIO DE 2018

O REITOR DO INSTITUTO FEDERAL DE EDUCACAO,
CIENCIA E TECNOLOGIA DE MINAS GERAIS, no uso das
atribuicdes que lhe sao conferidas pelo Estatuto da Instituigdo,
republicado com alteragdes no Diario Oficial da Unido do dia
13/07/2016, Se¢do 1, Pags. 10, 11 e 12, e pelo Decreto de 16 de
setembro de 2015, publicado no DOU de 17 de setembro de 2015,
Secdo 2, pagina 01 e,

Este documento pode ser verificado no enderego eletronico http://www.in.gov.br/autenticidade.html,

pelo codigo 05292018052200025

Documento assinado digitalmente conforme MP n°® 2.200-2 de 24/08/2001, que institui a

Infraestrutura de Chaves Publicas Brasileira - ICP-Brasil.


https://www.in.gov.br/autenticidade.html
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A Sua Magnificéncia o Senhor
WILLIAN SILVA DE PAULA
Reitor

Instituto Federal de Mato Grosso

Assunto: UNEVOC_Férum Mundial de Aprendizagem Global. Bonn, 23 a 25 de maio.

Magnifico reitor

1. Nos dias 24 e 25 de maio sera realizado o Férum Global de Aprendizagem da Unesco-
Unevoc. A atividade sera realizada no escritério da ONU, em Bonn, Alemanha. O Conif foi
convidado a participar da mesa redonda Inovacao no Ensino e Aprendizagem. No dia 23
havera reunido preparatoria.

2. A sessdo da qual participard se concentrard em pesquisa, praticas e resultados em
nivel de instituicdo, mostrando o uso da tecnologia digital, bem como a aplicacdo de modelos
inovadores de tecnologia pedagogica na TVET para transferir habilidades e facilitar o
aprendizado.

3. Considerado a relevancia do tema e a participacédo de Vossa Magnificéncia na Camara
de Ensino, este Conselho o designou como representante da Rede.

4. Informo, por oportuno, que as despesas com passagens e acomodacao serdo cobertos
pela organizagcao do evento.

Respeitosamente,

gl

r

ROBERTO GIL RODRIGUES ALMEIDA
Presidente do Conif
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Managing skills

in a time of disruption

(a UNESCO-UNEVOCTVET Learning Forum)
24-25 May 2018, UN Campus, Bonn, Germany

Background and Provisional Agenda
5 March 2018

Concept

Our world today is in an unprecedented flux. Rapid developments with technology, changes in climate,
demography and mobility of people are affecting the way we work, live and learn. These changes call for
adapting to new lifestyles, business and work orientation. Pressures brought about by demographic
changes and international migrations are enormous and have an impact on the economic, social, and
cultural fabric of migrants’ countries of origin and destination. At the global level, the 2030 Sustainable
Development Agenda is driving change in the way development is pursued.

At a recent international TVET forum in Tangshan last year, UNESCO put a spotlight on the contextual
factors that are shaping the future of the technical and vocational education and training (TVET)
landscape, which include sustainable development, demography, economic, technology and migration
patterns. They influence change in the world of work, and often cause varied levels of disruption and
innovation in the ways the economy and labour market function, and demand for skills are perceived. For
example, new occupations are emerging while others are no longer in demand. Twenty-first century skills
including creative, digital, entrepreneurial and transferable skills are at the top of employers expectations
for the workforce. Individuals’ need for lifelong learning opportunities, re-skilling and upskilling
opportunities is high. In this context, traditional approaches for addressing skills development and
transitions to the labour market are not sufficient and new ways of addressing skills challenges are
emerging. Institutions are starting to break down the factors that can help shape the local, national and
global economy, labour markets, education and training and society in a time of disruption. Education
systems are investing in new learning pathways, setting-up game-changing initiatives and programmes,
supporting new partnerships and networks, and involving new stakeholders.

The push for innovation in TVET institutions management and practice therefore has reached the levels
where these institutions are called upon to transform to meet the demands of an emerging digital
economy and society. Their transformative capacities are being enhanced to strengthen skills response
in the era of digital disruption, innovation and sustainable development.

Digital disruption. Digital technology has permeated the world of work, creating the most prominent
disruption of today in the form of digitization - with features that include industry 4.0, smart production,
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big data and data analytics and Internet of Things. These features are changing the profile of jobs; the
demand for a different skills mix is high, often with a bias to digital skills. As a result of massive
technological transitions, business structures are changing, some jobs are diminishing because of more
efficient and productive automation processes run by machines. A whole value-chain of tasks are affected,
rationalizing the need for human intervention. However, new opportunities are also created. Technology
is altering the way people are accessing knowledge and services and so the potential of new and long-
term job areas and entrepreneurial activities in a digital future are opening up. How are TVET systems
preparing learners for a digital future? How are TVET institutions transforming their programmes,
organization and delivery modes to meet the needs? What support is needed to build institutional and
teacher capacities? Where will resources come from?

Climatic disruption. The transition to a green and just economy is a pervasive agenda, and the Sustainable
Development Goals (SDGs) serve as turnkey to embrace new alternatives to economic development and
social transformation. New societal and cultural demands arise, demanding less environmental impact.
Global emission targets are binding economies to become more efficient and to welcome new and
alternative sources of energy and other resources. Organizational approaches are changing to adapt their
strategies and value chains are getting rationalized to keep pace with the needs of an evolving economy
and ecology. What are TVET systems doing to raise awareness, improve education and build human and
institutional capacities? How are institutions increasing skills mitigation and adaptation to prepare for
green jobs and actively contribute to climate mitigation and adaptation? What capacities need to be
addressed at the institution level? What investments are required and where will resources come from?

Migration and demographic shift-related disruption. Migration and demographic change are changing
the face of the labour market. Not only does the labour market need to be oriented to local skills supply,
but also the skills available from migrating populations, and the potential surplus or under-utilization of
skills. The displacement of people and populations due to conflict, climate change and employment is
driving this trend. Many skilled professionals and individuals are being up-rooted from their original place
of work and will need to be integrated in their host countries to become productive. The notion of skills
as an international currency can not be fully realized without adequate measures to assess or recognize
skills of migrating populations. Traditional skills assessment and recognition methods will need to
effectively determine the potential of migrant populations for employment or need for further re-skilling
and accommodate the unprecedented impact of digitization, climate change and scale of movement of
populations. Are the tools used by TVET systems to unleash the employment potential of migrating
populations adequate? What can be done at the level of the institution to increase labour market
intelligence and cooperation with local enterprises? How can institutions improve their capacities to
address equity, gender equality, inclusiveness of skills development programmes, leading to employment?

As a positive force, these disruptions are not only opening up potential areas for innovation in TVET
institutions. They are also offering new paths for pursuing an integrated development approach to
education and training, consistent with SDG4 and its interactions with other goals. To understand and
reinforce ideas for better management of skills response to disruptions, the Forum will discuss the broader
issues affecting institutions and their effective delivery of TVET and skills programmes. The challenges and



opportunities accompanying disruptions will be elaborated in various discussions hosted in the Forum.
The recent and ongoing TVET collaboration projects, research initiatives and their findings will be
examined from the lenses of disruptions to create opportunities to reinforce our understanding of what
works and inspire modifications in existing institutional approaches where they prove insufficient to
address disruptions. To do this, Strategy Lab sessions will dive deeper into the topics and compliment the
themes of plenary and panel discussions.

Scope and objectives

The Forum will serve as a venue to discuss the most important disruptions that are influencing the TVET
agenda. It will examine the opportunities underpinned in them and explore the extent to which TVET-
focused institutional management strategies, research and applications, and practices have tackled the
known disruptions affecting TVET today.

Specifically, the Forum seeks to:

e Discuss the challenges around major disruptions as consequences of digitization, climate change,
and displacement of people and demographic change;

e Examine their implications for institutions engaged in delivering TVET and skills programmes;

e Showcase system-level and institutional strategies, new knowledge generated, capacitation
initiatives and their outcomes as building blocks for mutual learning;

e Raise awareness about TVET collaboration projects in the UNEVOC Network, including their
progress, outcomes and resulting tools and guidelines useful for institutions; 3

e Share UNESCO and UNEVOC new initiatives for supporting improved skills response.

Expected outcome and output

e Animproved understanding of the TVET and skills response to issues and potential opportunities
discussed around digital disruptions, climatic disruptions and disruptions linked to people’s
displacement and demographic shifts;

e Lessons are successfully drawn from international, regional, national and local experiences to
inform future discourse/decisions;

e Innovation strategies in TVET and skills are identified and considered in the UNEVOC database of
Promising Practices;

e A set of recommendations is produced to help institutions develop and manage new skills
responses and utilize tools and guidelines developed to improve and monitor positive changes to
existing practices.

UNEVOC Network engagement

Different world café, short seminar or workshop type-sessions will be organized to serve as ‘strategy labs’
which will extend the discussions on key issues addressed by the Forum and identify new solutions to
manage skill responses to disruptions in the areas of:
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TVET Governance

- Diversifying financing and investment in TVET

- Articulating learning pathways for TVET graduates

- Making institutions respond to the demands of green jobs and enhance local community
interactions

- Improving TVET leadership and management

Institutional programmes

- Preparing TVET teachers for the digital future

- Developing and assessing skills for displaced youth and adults
- Re-thinking work-based learning and apprenticeships for digital workplace

- Modelling innovation in entrepreneurial learning in TVET

The sessions will be organized/facilitated by different teams from the UNEVOC Network and/or UNESCO
units involved in research, capacity building, and collaboration activities. The discussion will focus on one
of the eight issues, share reactions on plenary/panel discussions and conclude with a practical strategy
for re-shaping TVET’s response to disruptions inspired by available research tools and resources.

Managing skills
in a time of disruption
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PROGRAMMIE (as of 5 March 2018)

Day 0: 23 May 2018
o Side Meetings
e Study Visit To be announced
e Registration for early arrivals

Day 1: 24 May 2018

08:00-09:00 | Registration

09:00-10:30 | Opening Programme

e Welcome

e Opening Address tbc
e Keynote Address thc
e Special remarks

10:30-11:00 | Coffee/tea break | Press briefing (thc)
11:00-12:30 | Plenary 1: A world in flux - what we know
Chair:
e Breaking down the silos: new approaches and response for meeting the
development agenda
e The place of skills in the re-framing of the economy
e Understanding the emerging shifts in the labour market: skills changes for green
economies 5
e Digitalization of economies: New demands for skills
e Skills matter: giving migrating populations a head start to long-term employment

12:30-13:30 | Lunch
13:30-14:45 | Plenary 2: Managing the effect of disruptions through improved governance of TVET
systems
Chair:
e Improving systems and accountability in TVET
e Investing in robust skills development, policies and systems
e Managing sustainability approach of TVET colleges for employment in green sectors
e Innovations in TVET school governance and curriculum approaches in the digital age

STRATEGY LABS Parallel session - 1-4
Action & innovations from the UNEVOC Network and international TVET community

15:00-17:00 | Session 1 Session 2 Session 3 Session 4
Diversifying financing | Learning pathways: Making institutions Strengthening
and investment in Articulating TVET- respond to the TVET leadership
TVET HE demands of green and managerial

jobs and enhance competencies to
manage change
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local community
interactions

Coffee served in the public space after the session

18:00-20:00 | Dinner cocktail

Day 2: 25 May 2018

08:30-09:00 | Publications launch
09:00-10:00 | Plenary 3: Building new learning pathways
Chair:
e Work-based Learning — strategies for improving practical learning
e  TVET and HE: from dead-end to new learning pathways
e Developing entrepreneurial talent to enhance the transition to work and innovation

10:00-10:15 | Coffee/tea break & Networking
STRATEGY LABS Parallel session - 5-8
Action & innovations from the UNEVOC Network and international TVET community

10:30-12:30 | Session 5 Session 6 Session 7 Session 8
Preparing TVET Apprenticeship in Development and Modelling innovative
teachers for the digitised work-place | assessment of skills for | entrepreneurial 6
digital future of displaced youth and learning in TVET
work adults

12:30-14:00 | Lunch break & Networking

14:00-15:00 | Panel Discussion 1: Innovation in teaching and learning
e Preparing teachers for the digital future

e Open digital resources in TVET

e Innovations in TVET teaching and learning

15:00-16:00 | Panel discussion 2: Managing careers for disrupted workplaces

e Disrupting learning with investments in digital platform

e Real-time data on labour market: usefulness for decision-making

Skills anticipation and career guidance

e Career pathways: how students decide

e  Skills assessment using technology to integrate refugees into the world of work
16:00-16:30 | Coffee/tea break

16:30-17:30 | Panel discussion 3: Way forward & recommendations for managing TVET institution
responses

Side events

S Managing skills
in a time of disruption
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Meeting of the Inter-Agency Group in TVET (23 May 2018)
Meeting of the WorldSkills Conference Coalition (23 May 2018)
Study Visit/ Briefing about the Network (tbc for 23 May 2018)
Publications launch (thc)

Managing skills
in a time of disruption
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Business Travel Westtours

City Center

Your Travel Agent:
Hans Henn
Phone: 0228-8150963
E-mail: hans.henn@westtours.de
Fare valid as of: 23.04.2018, 18:02h

Confirmation for your electronic ticket

We are pleased to confirm your reservation. Please check all dates and conditions carefully upon receipt of this confirmation. Only this
written information is legally binding. If there are any discrepancies please contact us immediately. Please check visa for transit
airport and final destination. Fare rules are extract - further rules may apply. Cancellation fees and fare rules may change without
announcement. Fare not guaranteed until ticketed.

Travel agency booking reference: WIG5Q9
Date Departure — Destination Flight From | To Booking class

Mon, 21. May Cuiaba - Sao Paulo LA 3291 13:25/16:40 ECONOMY (Y)
2018

Mon, 21. May Sao Paulo - Frankfurt LA 8070 22:10/15:05 +1 ECONOMY (V)
2018

Tue, 22. May 2018 Frankfurt - Cologne LH 3620 16:09 / 17:05 ECONOMY (Q)
Sat, 26. May 2018 Cologne - Frankfurt LH 3627 18:55/19:49 ECONOMY (Q)
Sat, 26. May 2018 Frankfurt - Sao Paulo LA 8071 21:50/04:50 +1 ECONOMY (V)
Sun, 27. May 2018 Sao Paulo - Cuiaba LA 4520 13:30/14:50 ECONOMY (Y)
Traveller Ticket Number Frequent flyer number

Silva De Paula/Willian Mr 045-2051178864, 045-2051178865

Fare conditions and remarks

TICKETPRICE 1275 EUR PLUS HANDLING FEE 60 EUR
2ND CLASS TRAIN TICKET INCLUDED AS LH TRAIN
TOTAL: 1335 EUR

REBOOKING FEE MIN USD 150

CANCELLATION FEE MIN USD 250

NO SHOW: NO REFUND

ANYTIME ALL HANDLING FEES ARE NON-REFUNDABLE.
TICKET ISSUE LATEST 23APR

WE WOULD ISSUE 1 ELECTRONIC TICKET/S.

2ND CL LH TRN.SEAT RES./LH 3620/FRA-KOELN/COACH NR. 21

2ND CL.LH TRN.SEAT RES./LH 3627/KOELN-FRA//COACH NR. 21
PLEASE NOTE THAT THE PASSENGER SHOULD TAKE THE ASSIGNED
SEAT TO AVOID EXTRA PAYMENT ON THE TRAIN.

BAGGAGE CHECKIN IN FRANKFURT AIRPORT ONLY.

+++IF PASSENGER WANTS TO ENTER IN SIEGBURG:

ONLY ONLINE CHECK-IN (23HRS BEF. DEPARTURE) IS POSSIBLE!
SEE WWW.LUFTHANSA.COM!


mailto:hans.henn@westtours.de?subject=E-TICKET%20ISSUED*LEARNING%20FORUM%20BONN/%20SILVA%20DE%20PAULA

LA 3291 From Cuiaba, Mato Grosso

check-in

Status Departure Mon, 21. May 2018 13:25
OK

Airline reference Booking class
LA/EPXMDI ECONOMY (Y)
Baggage

2 piece(s)

Flight

LA 8070 From Sao Paulo Guarulhos Intl Apt, Sao Paulo
check-in Terminal 3

Status Departure Mon, 21. May 2018 22:10
OK

Airline reference Booking class
LA/EPXMDI ECONOMY (V)
Baggage

2 piece(s)

To Sao Paulo Congonhas Apt, Sao Paulo
Arrival Mon, 21. May 2018 16:40
Duration: 2:15 hrs
Equipment
AIRBUS INDUSTRIE A320-100/200 LAN
On board —_—

Snack / Refreshment

To Frankfurt International Apt

Terminal 1

Arrival Tue, 22. May 2018 15:05
Duration: 11:55 hrs

Equipment
BOEING 777-300
On board
Dinner, Breakfast

Operated by
LATAM AIRLINES
BRASIL

[
<

LAN

Operated by
LATAM AIRLINES
BRASIL

[
<

LH 3620 From
check-in Terminal TN
Status Departure Tue, 22. May 2018 16:09
OK

Airline reference Booking class
LH/WIG5Q9 Economy (Q)
Baggage

2 piece(s)

Frankfurt International Apt

To Cologne Main Rail Station

Arrival Tue, 22. May 2018 17:05
Duration: 0:56 hrs

Equipment
HIGH SPEED TRAIN

On board
No meal service

Operated by
DEUTSCHE BAHN
AG

2A

LH 3627 From
check-in
Status Departure Sat, 26. May 2018 18:55
OK

Airline reference Booking class
LH/WIG5Q9 Economy (Q)
Baggage

2 piece(s)

Cologne Main Rail Station

To Frankfurt International Apt

Terminal TN

Arrival Sat, 26. May 2018 19:49
Duration: 0:54 hrs

Equipment
HIGH SPEED TRAIN

On board
No meal service

Operated by
DEUTSCHE BAHN
AG

2A


https://www.lufthansa.com/online/portal/lh/de/info_and_services/checkin/web_checkin?tl=1&l=de
https://www.lufthansa.com/online/portal/lh/de/info_and_services/checkin/web_checkin?tl=1&l=de
https://www.lan.com/de_de/sitio_personas/buchen-and-planen/sparen-sie-zeit-erledigen-sie-ihren-check-in-ueber-lancom/check-in/
https://www.lan.com/de_de/sitio_personas/buchen-and-planen/sparen-sie-zeit-erledigen-sie-ihren-check-in-ueber-lancom/check-in/

LA 8071 From Frankfurt International Apt To Sao Paulo Guarulhos Intl Apt, Sao Paulo
check-in Terminal 1 Terminal 3
Status Departure Sat, 26. May 2018 21:50 Arrival Sun, 27. May 2018 04:50
Duration: 12:00 hrs
OK
Airline reference Booking class Equipment
LA/EPXMDI ECONOMY (V) BOEING 777-300 LAN
Baggage On board —_—
2 piece(s) Dinner, Breakfast Operated by
LATAM AIRLINES
BRASIL
JJ

Flight
LA 4520 From Sao Paulo Congonhas Apt, Sao Paulo To Cuiaba, Mato Grosso
check-in
Status Departure Sun, 27. May 2018 13:30 Arrival Sun, _27. May 2018 14:50
Duration: 2:20 hrs
OK
Airline reference Booking class Equipment
LA/EPXMDI ECONOMY (Y) AIRBUS INDUSTRIE A320-100/200 LAN
Baggage On board —_—
2 piece(s) Snack / Refreshment Operated by
LATAM AIRLINES
BRASIL
JJ

Important information

All times are local times. Please note that this also applies to any calendar entries that might be attached.

We provide a 24 hour emergency hotline for our customers. Outside normal Business hours you can reach our hotline under the number +49
(0)30-69802111. A service fee will be charged for each call. For exact costs please contact us.

Please note that the flight tickets must be used as booked (completely and in correct order). The travel agency does not take resonsibility for
any disregard of rules and conditions the subsequent results.

For IATA rules and regulations plase refer to www.businessplus.de (travel update).
Please note the immigration-, visa-, health- and luggage restrictions and rules. In case you are not aware of the applicable rules and

regulations please do not hesitate to contact us or visit the homepage of the German Federal Foreign Office via
http://www.auswaertiges-amt.de/DE/L aenderinformationen/Uebersicht_Navi.html

Changes are possible and subject to the supplier.

This email has been sent to the following recipients: a.takeh@unesco.org

The current status of your booking can be checked at www.lcctravelinfo.com

Westtours-Reisen GmbH Managing Director: Holger Breland
c/o United Nations Premises Registration: Amtsgericht Bonn HRB 1039
Platz der Vereinten Nationen 1 Tax Number: DE 122 118 309

D - 53175 Bonn


https://www.checkmytrip.com/LCC/retrieve/WIG5Q9/SILVA%20DE%20PAULA
mailto:a.takeh@unesco.org
https://www.auswaertiges-amt.de/DE/Laenderinformationen/Uebersicht_Navi.html
https://www.lan.com/de_de/sitio_personas/buchen-and-planen/sparen-sie-zeit-erledigen-sie-ihren-check-in-ueber-lancom/check-in/
https://www.lan.com/de_de/sitio_personas/buchen-and-planen/sparen-sie-zeit-erledigen-sie-ihren-check-in-ueber-lancom/check-in/

